ilso be that black youth had a more difficult time finding employment.
Cultural explanations for the differences in maternal employment >ring the discussion full circle. In order to understand the sources of upport for wage earning among black women, one examines the con-equences and expected outcomes of work for children as well as other amily members. Attitudes and beliefs form a system of social expec-ations that generate their own fulfillment; within this cultural system, amilies make choices about mothers' involvement in work and in family. Phe expectation among blacks that maternal employment benefits the amily is thus a cause of both employment and children's attachment to chooling.
In sum, there is consistent evidence to suggest that black maternal employment is positively associated with children's achievement. Several explanations for these findings are plausible: (1) Black mothers may be no re employable than other family members. (2) Employed black mothers may be more energetic, competent, and educated than unemployed >lack mothers. (3) Black maternal employment may be associated with idditional adults in the household who contribute time and attention to :hild care. (4) The black culture seems to support maternal employment nore than do other ethnic groups.
Maternal Employment and the Allocation of Time to Work and Family
Dne important characteristic of work is how much time is spent on work-elated activities. No single study has managed to refine the measure-nent of women's employment or to separate in a convincing fashion he time women spend at work, at home, and on children or family life. Temale employment is measured in an arbitrary and rudimentary fash-on, if the standard of comparison is male employment statistics. More-)ver, since few studies of the effects of maternal employment have tried o replicate previous research, there is an enormous diversity in the way vork is defined. Studies have typically distinguished between working full time, work-s among males were common to both ethnic groups. Families experiencing economic stress were more likely to have mothers employed outside the home. However, regardless of economic conditions, Italian wives were less likely to earn wages or to take in boarders for a fee than black wives. Pleck (1978:502) concludes that one can eliminate a number of economic and demographic explanations; "we are then forced to consider a residual factor: cultural difference."
